Colton Joint Unified School District

Student Services Center, Board Room, 851 South Mt. Vernon Ave., Colton, CA 92324

Board of Education
Regular Meeting
Agenda

Thursday, September 6, 2012
at 6:00 p.m.

Strategic Plan — Mission Statement

The Mission of the Colton Joint Unified School District, a team of caring employees dedicated to the education of children, is to ensure
each student learns the academic knowledge and skills necessary to thrive in college or in the workforce and be responsible, productive
citizens by providing engaging, challenging, and enriching opportunities and specialized programs in a safe environment in partnership
with students, families and our diverse communities.




Colton Joint Unified School District
Board Meeting Agenda —September 6, 2012

1.0 OPENING

1.1 Call to Order
Mr. Roger Kowalski, President
Mrs. Patt Haro, Clerk
Mr. Randall Ceniceros
Mr. Frank Ibarra
Mrs. Laura Morales
Mr. Pilar Tabera

Mr. Jerry Almendarez Mrs. Jennifer Jaime

Mr. Jaime R. Ayala Mrs. Janet Nickell

Mrs. Ingrid Munsterman Ms. Katie Orloff

Mr.  Mike Snellings Ms. Jennifer Rodriguez
Mrs. Bertha Arreguin Ms. Sosan Schaller

Mr. Todd Beal Mr.  Darryl Taylor

Mr. Brian Butler Mr. Robert Verdi

1.2 Renewal of the Pledge ot Allegiance.

An interpreter is available for Spanish-speaking persons wanting assistance.

2.0 SPECIAL PRESENTATIONS ~ None

3.0 SCHOOL SHOWCASE
3.1 Colton High School

4.0 PUBLIC HEARING ~ None

50 ADMINISTRATIVE PRESENTATIONS
5.1 Common Core Update — Assistant Superintendent Snellings
5.2 Nutrition Services Update — Assistant Superintendent Ayala
5.3 Budget Update — Assistant Superintendent Ayala

6.0

PUBLIC COMMENT

7.0

6.1 Announcement Regarding Public Comment for Items on the Agenda and Items Not on the Agenda (Gov.

Code 54954.3[a])

The Board President clarifies the process regarding public comment and requests that the appropriate
“Public Comment Card” be filled out. At the appropriate time during the Hearing Session, each speaker
will be invited to the podium and should begin by stating his or her name and residing city. Board Bylaw
9323 states that ““Individual speakers shall be allowed three minutes to address the Board on each
agenda or non-agenda item. The Board shall limit the total time for public input on each item to 15
minutes. With Board consent, the president may increase or decrease the time allowed for public
presentation, depending on the topic and the number of persons wishing to be heard. The president may
take a poll of speakers for or against a particular issue and may ask that additional persons speak only if
they have something new to add.”

Blue card—Specific Consent, Action, Study & Information or Closed Session Item: Please list the
specific agenda item number and subject

White card—Items/Topics Not on the Agenda: Please list topic / subject

CLOSED SESSION

Following action items: Board Room, Student Services Center, 851 So. Mt. Vernon Ave., Colton, California (Government
Code 54950 et seq.)

7.1 Student Discipline, Revocation, and Re-entry ~None~

7.2 Personnel

+ Public Employee: Discipline/Dismissal/Release (Gov. Code 54957)
+ Public Employee: Performance Evaluation: Title: Board

7.3 Conference with Legal Counsel—Anticipated Litigation ~Two~
7.4 Conference with Legal Counsel—EXxisting Litigation ~None~



Colton Joint Unified School District
Board Meeting Agenda —September 6, 2012

7.5 Conterence with Labor Negotiator

Agency:
J %grid Munsterman, Assistant Superintendent, Human Resources Division
Emploxee Organizations:
ssociation of Colton Educators (ACE)
California School Employees’ Assoc. I\SCSEA)
Management Association of Colton (MAC)
7.6 Conference with Real Property Negotiator ~None~

8.0 PUBLIC SESSION — ACTION REPORTED FROM CLOSED SESSION

9.0 ACTION SESSION

A. Consent Items ) . .
The Tollowing Consent Items are expected to be routine and non-controversial. They will be acted
upon by the Board of Education at one time unless a Board Member, a staff member, 0r a member of
the public requests that an item be held for discussion or deferred for separate action.

Page 7 A-1  Approval of Minutes for the August 16, 2012 Board Meeting

Page 17 A-2 Approval of Consultant for Assembly Presentation ]

Page 19 A-3 ép()pr%%ls)of Funding for the WASC Self-Study Visit at Slover Mt. High School (March 4,

Page 23 A-4 Approval of Contracts with Speech Language Pathology Providers for Services (2012-13)

Page 47 A-5 épg{rovgl % 1t2h)e Revised Course Description for Geology, Grades 9-12 (Beginning

eptember

Page 57 A-6  Approval to Accept Education for Homeless Children and Youth Program (2012-13) )

Page 59 A-7 Afplgroval of the Federal Work-Study Program Oft-Campus Agreement with the University
of Redlands (2012-13) ] o ]

Page 65 A-8 Approval of the Memorandum_of Ur_lderstandlnﬁ and Partnership with Walden Nurturin
Parentin pr|o_rqram %NNP) at Bloomington, Colton Grand Terrace, Slover Mountain an
Washington High Schools " (July 1, 2012"- June 30, 2015)

Page 69 A-9 Acceptance of Gifts

Page 71 A-10 Approval of Joe Baca Middle School Cherrydale Fundraiser (2012-13)
Féage 73 AA'E_'M I,tb\pproval of Parent and/or Booster Clubs and Organizations (2012-13)
. ction Items

Page 121 B-1 Approval of Personnel Employment and Resignations
B_

Page 123 2 Approval of Conference Attendance

Page 125 B-3 Approval of Purchase Orders

Page 127 B-4 Approval of 2011-12 Unaudited Actuals Report o )

Page 129 B-5 Adoption of Resolution No. 13-14 for Revised 2011-12 Actual Gann Limit and Projected
2012-13 Gann Limit ) ) )

Page 131 B-6 Approval of the Aplgllcat!on for the K-3 Class Size Reduction OFeratlons Program (2012-13)

Page 133 B-7 Authorization to Participate in the South Coast Air Quality Management District’s
(SCA%MD) Program Announcement (PA2012-16) for Replacemeént of Onboard Fuel Tanks
of CNG School Buses ] ] ] o

Page 135 B-8 Authorization to Participate in the South Coast Air Quality Management District’s
I(_QSCAQMD) Program Announcement (PA2012-15) for Lower-Emission School Bus

) eplacement Funding
C. Action Item — Board Policy
D. Action Items — Resolution

Page 137 D-1 Adoption of Resolution No. 13-12, National Hispanic Heritage Month, September 15 —
October 15, 2012
10.0 ADMINISTRATIVE REPORTS

Page 139  AR-10.1 Approved Disbursements
ARrR-102 Facilities Update
ArR-103 ACE Representative
ArR-104 CSEA Representative
Ar-105 MAC Representative
ArR-106 ROP Update
11.0 SUPERINTENDENT’S COMMUNIQUE
120 BOARD MEMBER COMMENTS

15.0 ADJOURNMENT







TO:

PRESENTED BY:

SUBJECT:

GOAL:

STRATEGIC PLAN:

RECOMMENDATION:

BOARD AGENDA

REGULAR MEETING
September 6, 2012

CONSENT ITEM

Board of Education
Jerry Almendarez, Superintendent
Approval of Minutes for the August 16, 2012 Board Meeting

Student Performance, Personnel Development, Facilities/Support
Services, Budget Planning, School Safety & Attendance, Community
Relations, & Parent Involvement

Strategy #1 — Communication Strategy #4 — Facilities
Strategy #2 — Curriculum Strategy #5 — College Career
Strategy #3 — Decision Making  Strategy #6 — Character

That the Board approve the minutes for the August 16, 2012 Board
Meeting.



Colton Joint Unified School District

Student Services Center, Board Room, 851 South Mt. Vernon Ave., Colton, CA 92324

Minutes
August 16, 2012

The CJUSD Board of Education Thursday, August 16, 2012 at 6:00 p.m. in the Board Room at the CJUSD
Student Services Center, 851 So. Mt. Vernon Avenue, Colton, California.

Trustees Present

Mr.  Roger Kowalski, President

Mrs.  Patt Haro, Clerk

Mr.  Randall Ceniceros

Mr.  Frank Ibarra

Mrs. Laura Morales

Mr.  Pilar Tabera

Staff Members Present (*excused)

Mr.  Jerry Almendarez Mrs. Jennifer Jaime

Mr.  Jaime R. Ayala Mrs. Janet Nickell

Mrs.  Ingrid Munsterman Ms. Katie Orloff

Mr.  Mike Snellings Ms. Jennifer Rodriguez
Mrs.  Bertha Arreguin Ms. Sosan Schaller

Mr.  Todd Beal Mr.  Darryl Taylor

Mr.  Brian Butler* Mr.  Robert Verdi

o , B _ . Strateaic Plan -- Mission Statement | , ,
The Mission of the Colton Joint Unified School District, a team of caring employees dedicated to the education of children, is to ensure each student
learns the academic knowledge and skills necessary to thrive in college or in the workforce and be _responsible, productive citizens by providing
g_ngagmg, challenging, and enriching opportunities and specialized programs in‘a safe environment in partnership with students, families and our
iverse communities

1.0 OPENING Call to Order/Renewal of the Pledge of Allegiance

Board Preélden]; K('])WE_IISKI called the meeting to order at 6:00 p.m. Principal lorres, ROHMS, led In the renewal
of the Pledge of Allegiance.
2.0 SPECIAL PRESENIAITIONS  ~ None

3.0 SCHOOL SHOWCASE ~ None
4.0 PUBLIC HEARING
Board President Kowalski opened the public hearing at 6:01 p.m. No comments were made and the public
hearing was closed at 6:02 p.m.
4.1 B-3 Adoption of Resolution No. 13-11, Certification of Compliance Regarding Sufficiency of
Instructional Materials for 2012-13 (Williams Settlement)

5.0 ADMINISTRATIVE PRESENTATIONS

51 Ground-Maintenance-Update — postponed until the September 20™ Board Meeting.

5.2 Budget Update (EXHIBIT A)
AssiIstant Superintendent A¥ala presented the Budget Update 'rocusm% on the District’s cash tlow challenges and
the financial impact the District will experience should the proposed tax initiative fail in November.

6.0 PUBLIC COMMENT

6.1 Blue card—Specific Consent, Action, Study & Information or Closed Session Item
e None
White card—Items/ | opics Not on the Agenda

e Peggy Wahl, CJUSD employee, thanked Centerpointe Church for their generous donation to school

sites.
Elle {)oll?wing commented on the current practices for incoming, high performing 7" graders in the area of
gebra I.

e Lori Walton, ROHMS teacher

e Eva Hernandez, ROHMS teacher

e Nadine Zamora, CJUSD parent o ) -

e Gary Grossich, community member, invited the board and public to attend the “Citizens for Colton
First” dinner. Proceeds from the event will be donated to the CHS Beautification Project.

o les'gln]g_ I|I;1ISh_Re’ community member, spoke of the youth sport activities at the Colton High School
athletic fields.

e Al Torres, CJUSD parent, commented on the field conditions at Terrace Hills Middle School.
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7.0 ACTION SESSION
A.#556 Consent Items
On motion of Board Member Ibarra and Board Member Ceniceros and carried on a 6-0 vote, the
Board approved Consent Items A-1 through A-11, as presented.
#ws61 A1 Approved Minutes for the August 2, 2012 Board Meeting
#ws62  A-3  Approved Student Field Trips (EXHIBIT B)
#563  A-4  Approved Consultants for Staff Development (EXHIBIT C)
#ws64 A5 Approved Contracts with Speech Language Pathology Providers for Services (2012-13)
w565  A-6  Approved the Revised State Preschool Handbook Per the California Department of Education
Management Bulletin 12-06
w566  A-7  Approved Houghton Mifflin Transitional Kindergarten “Splash” Program (2012-13)
#ws67 A8  Approved Agreement with the Orange County Superintendent of Schools, Use of the Resident
Outdoor Science School [#50005] (2012-13)
#5688 A9 Approved Agreement with the Orange County Superintendent of Schools, Inside the Outdoors
Field Programs [#50073] (2012-13)
#5569  A-10 Approved Parent and/or Booster Clubs and Organizations (2012-13)
#5610 A-11  Accepted Gifts (EXHIBIT D)
A. #557 On motion of Board Member Tabera and Board Member Morales and carried on a 1-5 (Board
Member Kowalski in favor) vote, Consent Item A-2 failed.

#5571 A-2

Workshops
B. #558 On motion of Board Member Ibarra and Board Member Haro and carried on a 6-0 vote, the Board
approved Action Items B-1 through B-3 as presented.
#ws81  B-1  Approved Personnel Employment and Resignations (EXHIBIT E)
#s82_B-2  Approved Conference Attendance (EXHIBIT F)
#583  B-3. Adopted Resolution No. 13-11, Certification of Compliance Regarding 'Sufficiency of
Instructional Materials for 2012-13 (Williams Settlement)
C. Action Items — Board Policy
D. Action Items - Resolution

8.0 ADMINISTRATIVE REPORTS
AR-8.1 Approved Disbursements

Ar-82 Facilities Update

Facilities Lirector Darryl laylor presented the Facilities Program Update. (EXHIBI I G)

AR-83 ACE Representative
ACE President Robert Lemoine thanked the board for their servufe and announced the plans tor ACE’s political
action committee to endorsement school board candidates, as well as, Proposition 30.

Ar-84 CSEA Representative
Susan Lake, chiet union steward, also announced CSEA’S support ot Proposition 30 and recognized all classitied
staff for continuing to work together.

Ar-85 MAC Representative ~ No Report

AR-86 ROP Update

Board Member Ibarra commented on last night’s ROP meeting, the evaluation ot the ROP superintendent, and
new program for paid student internships.

9.0 SUPERINTENDENT’S COMMUNICATION
Superintendent Almendarez commented on his_Involvement with the c_:i'g_/ of Colton and Grand Terrace
Chambers of Commerce. He also announced the District’s new focus on building a Purposeful Community. Mr.
Almendarez congratulated Kami Maestas, Human Resources Division, and Jennifer Rodriguez, Superintendent’s
Sﬁlce, _¥_vho will be honored as part of Assemblymember Carter’s 30 under 30 Latino/Native American
ecognition.

To view the Communiqué please visit the CJUSD website at www.colton.k12.ca.us

10.0 BOARD MEMBER COMMENTS

Board Member_IVIorales commented on the Tirst day at Grand 1errace High School and welcomed statt and
students to the 2012-13 school year. )
Board Member Haro spoke of several back-to-school events she attended. She also promoted the upcoming
Bloomington High School golf tournament to suP ort BHS athletics.

Board Member | abera questioned the status ot Colton High School’s wrestling coach. He aJso welcomed start
and students to the 2012-13 school year and requested additional information on middle school algebra classes.
Board Member Ceniceros expressed nls,supgort or Proposition 30, thanked the Maintenance and Operations
staff and supported Board Member Tabera’s request for information on middle school algebra.




Board Meeting Minutes: August 16, 2012

Board Member Ibarra congratulated statt on the beglnnlng of another s
upcoming soccer |game between Grand Terrace and Redlands East Val
oard Member Kowalskl ~ No Comment

ccesstul school year and spoke ot the
igh schools.

@
<
Sc

11.0 CLOSED SESSION

2 e Public Employee: ’Discipline/DismissaI/Re_ ease (Gov. Code 54957)
113 + Public Employee: Employment/Appointment

" ; f - | I I ; I E - - I -, = B
11.5 e Conference with Labor Negotiator

12.0 PUBLIC SESSION — ACTION REPORTED FROM CLOSED SESSION
I'he bBoard meeting reconvened at o:1/ p.m.

12.1  Student Discipline, Revocation, and Re-entry ~ No Report

12.2 Personnel ~ No Report

12.3 Conference with Legal Counsel—Anticipated Litigation ~ No Report
12.4 Conference with Legal Counsel—Existing Litigation ~ No Report
12.5 Conference with Labor Negotiator ~ No Report

12.6 Conference with Real Property Negotiator ~ No Report

13.0 ADJOURNMENT

AT 8:18bp.m. the meeting was a(ﬂourned. I he next regularlg/ scheduled Board of Education meeting.1s lnursaa%/,
%%pl)_t%pn_%r 6, 2012, at the Colton JUSD Student Servicés Center, 851 South Mt. Vernon Avenue, Colton,
i ia.




BUDGET UPDATE

Colton Joint Unified School District

Jaime R. Ayala, Assistant Superintendent, Business Services
August 16, 2012

Repayment:

» 2011/12 TRAN: August 30, 2012

» 2012/13 TRAN: March 2013*

b Capital Facilities: June 30,2013
} Self-Insurance: June 30, 2013

Self-Insurance

$7,000,000 Capital Facilities

$12,000,000
~  TOTAL
BORROWED:

2012/13TRAN | $39,930,000 44
$9,930,000

| An additional mid-year TRAN will be needed
to repay this liability.

General Fund Cash Balance:

Cash Balance as of 8/13/12: $45,102,833
Less: Outstanding Loans $39,930,000

General Fund True Balance:* $ 5,172,833

* Includes transfer of $3.5 million from
Fund 67.

8/22/2012
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EXHIBIT B: Field Trips

Site Date _p_ggu?rrg Destination Activity/Background Grade Teacher Cost Fund —g—St{;’;‘;ﬁ*‘c
CHS | 9/18/12 | 8-11am | Pine Summit Camp | Leadership Camp 9-12 | Gloria $1,165 | ASB | Strategy
to Big Bear Lake, CA | Leadership students will Ramirez- #1
9/19/12 (District participate in team Halderman
(SIS) transportation) building activities and (12) +1
planning for the school chaperone
year.
EXHIBIT C: Consultants
Site Date(s) Time Program/Purpose Location Consultant(s) Cost Funds —Q—St;,?;‘;*'c
McKinley | 8/27 & 29, | 8:30 | Sharing Secrets of Parental | McKinley Learning is $3,840 | Title | Strategy
9/5,10,12, | am | Success M.A.G.I.C. #2
17,19,24, to | To provide parents Glendale, CA #5
& 26, 10:30 | strategies to cope with the
10/1, 3, 8, am | demands of being a parent
2012 and ideas to better
(12 days) communicate with children.
San 10/22/12 | 8:30 | Adult, Child & Infant San Sabounchi $1,690 | Head Strategy
Salvador am | CPR/First Aid Salvador Safety Services Start/State #2
to Staff will receive training Anaheim, CA Preschool #5
1:30 | and certification to meet
pm [ Community Care Licensing
requirements.
EXHIBIT D: Gifts
Site Donor Donation/Purpose Amount
Reche Canyon Elementary Lifetouch Check#2429070 $950.14
Cooley Ranch Elementary Lifetouch Check#2436830 $643.85
D'Arcy Elementary Lifetouch Check#2437211 $810.78
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EXHIBIT E: Personnel
I-A Certificated — Reqular Staff
1. Arias, Christina SDC/Mod-Severe (pre-K) Teacher San Salvador
2. Bachman, Elysse School Psychologist PPS
3. Claudio, Angelina English Teacher (Temporary) Slover Mtn. HS
4. Lopez, Angelica English Teacher (Temporary) BHS
5. Zepeda, Daniel School Psychologist (Temporary) PPS
I-B_Certificated — Activity/Coaching Assignments
1. Lake, Alan HD JV Volleyball BHS
2. Martin, Craig HD JV Football CHS
3. Reynolds, Angela HD JV Volleyball CHS
4. Urban, Richard T. HD Varsity Tennis CHS
I-C Certificated — Hourly ~ None
I-D _Certificated — Substitute Teachers~ None
1. Avagimova, Yevgeniya (Jane) 7. Lozano, Cheyna
2. Avila, Maria (rehired) 8. Martinez, Monique (rehired)
3. Baeza, Arlina (rehired) 9. Mojica, Gretzell (rehired)
4. Barrera, Melissa (rehired) 10. Ochoa, Darlene (rehired)
5. Bautista, Jennifer (rehired) 11. Pereyra, Rena (rehired)
6. Bolanos, Ivonne (rehired) 12. Prothro, Rayna (rehired)
13. Brown, Erica (rehired) 20. Rivas, Elodia (rehired)
14. Chong, Paul 21. Rocha, Daniel (retiree)
15. Emmerson, Katherine (rehired) 22. Rungo, Art (rehired)
16. Gautschi, Robyn (rehired) 23. Schwab, Ariel (rehired)
17. Gonzales, Maira (rehired) 24. Smith, Tracey (rehired)
18. Granado, Sharon (rehired) 25. Urrea, Lisa (rehired)
19. Jones, Alisa (rehired) 26. Workman, Celine (rehired)
I-E Certificated Management ~ None
II-A Classified — Regular Staff
1. Miles, Daniel L. Graphics Assistant D.O./Print Shop
II-B_Classified — Activity/Coaching Assignments
1. Aguilera, Julie HD Varsity Cross Country BHS
2. Blinkinsop, Jennie HD Varsity Volleyball BHS
3. Castro, Angel HD Frosh/Soph Football BHS
4. Gordon, Robert HD Varsity Basketball (walk-on returning)  CHS
5. McClellan, Brittany HD Varsity Cross Country BHS
6. Martinez, Monique Pep Squad Director (walk-on) CHS
7. Odenbaugh, John HD Varsity Wrestling GTHS
8. Perez, Ronald HD Varsity Cross Country (walk-on retuning)  CHS
9. Vazquez, Johnny HD Varsity Baskethall (walk-on returning) CHS
II-C Classified — Hourly
1. Fisher, Matthew AVID Tutor GTHS 8. Ortiz, Charlie AVID Tutor THMS
2. Gusman, Errol AVID Tutor GTHS 9. Parra, Samantha AVID Tutor ROHMS
3. Gusman, Makia AVID Tutor GTHS 10. Plata, Jonathan AVID Tutor BHS
4. Gutierrez, Alfred AVID Tutor THMS 11. Salazar, Martha AVID Tutor BHS
5. Hallwachs, Gina AVID Tutor GTHS 12. Santiago, Elizabeth AVID Tutor ROHMS
6. Lopez, Kelly AVID Tutor BHS 13. Spano, Tyler AVID Tutor JBMS
7. Montero, Breeana AVID Tutor BHS
II-D Classified — Substitute 4. Vazquez, Magali Sub Noon Aide  Zimmerman
1. Chavez, Griselda MaldonadoSub Noon Aide  Grant 5. Velasco, Maria Sub Noon Aide  Grant
2. Isaac, Nichole Sub Noon Aide  Grant
3. Moore, Raymi Sub Noon Aide  Cooley Ranch
Resignations:
I_Certificated Position Site Employment Date Effective Date
1. Barahona, Mayra Speech Therapist PPS 07/28/2011 06/02/2012
2. Byrd, Lamar NJROTC Instructor CHS 08/03/2012* 08/03/2012*
*Never worked for the District.
I1_Classified
1. Khoshkbariie, Michael Library/Media Tech. | Zimmerman 03/12/2012 06/08/2012
2. Young, Delisa Special Ed. Inst. Asst. Jurupa Vista 09/27/2010 06/07/2012
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EXHIBIT F: Conferences

Attendees: Site/Position Conference/Dates/Location Funds
Veronica Calles Zimmerman/TOA 2012 California Title I Conference San Diego, CA
September 27-28, 2012 gltle | Fund:
695.00

Laura Morales
New Board Member

D.O./Board Members
(Trustee Area #2)

CSBA Annual Education Conference
November 28-December 1, 2012

San Francisco,
CA

General Fund:
$4,394.77

Minutes approved by Board on September 6, 2012

Patricia Haro, Board Clerk

Jerry Almendarez, Superintendent




FACILITIES 3

program update
QSCB FUNDED PROJECTS

Interim housing is being placed at Crestmore, Grant, Lewis and Lincoln Elementary Schools. Electrical
hooléupszgfénterlm housing will begin on August 20, 2012. Construction of modernization will begin in Sep-
tember 2012.

SMALL PROJECTS

o gh?d% structures are being installed at D’Arcy, Cooley Ranch, Jurupa Vista, Reche Canyon and San
alvador.

Parking lot improvements at Terrace View Elementary are 99% complete.
Plans for the Terrace View Elementary fire alarm project were DSA approved on August 1, 2012,

Garcia & Associates Architects is in the process of designing the HVAC upgrades for Terrace View Ele-
mentary School.

e Architect has an over-the-counter approval appointment on August 23, 2012 with DSA for interim
housing for the Zimmerman fire alarm and HVAC project. Remaining DSA approval will be complete
in approximately one to two months.

WARFHOUSE WAI K-IN FREEZER

The project is 99% complete with punch walk scheduled to begin on August 16, 2012. The new walk-in
freezer/cooler project at the District’s warehouse replaces the existing freezer/cooler system that is aver
30 years old. In addition to over 57% increase in floor storage space, the units are designed with better
insulation and more efficient refrigeration systems.

MEASURE G CITIZENS®*BOND OVERSIGHT COMMITIEE

The subcommittee for the Measure G Citizens’ Bond Oversight Committee met on August 13, 2012 to dis-
cuss.the 2010-11 Bond Audit.

The quarterly meeting of the Measure G Citizens’ Bond Oversight Committee was held on August 13,
2012.

Interim Housing at Grant Elementary

www.bondprojects.cjusd.net






TO:

PRESENTED BY:

SUBJECT:

GOAL:

STRATEGIC PLAN:

BACKGROUND:

BUDGET
IMPLICATIONS:

RECOMMENDATION:

BOARD AGENDA

REGULAR MEETING
September 6, 2012

CONSENT ITEM
Board of Education

Mike Snellings, Assistant Superintendent, Educational Services Division
Approval of Consultants for Assembly Presentations

Improved Student Performance

Strategy #1 — Communication

See attached grid.

Impact to the general fund: $1,470

That the Board approve the consultants for assembly presentations as
listed and expend the appropriate funds.



ASSEMBLIES/PROGRAMS: Regular Meeting September 6, 2012 (*Update)

Students will present
strategies on anti-bullying
and dealing with bulling.

Sz Date Time Program/Purpose Location Consultant(s) Cost Funds St{,?;?g'c
JBMS 9/13/12 8:58 am |Dr. Benjamin Franklin JBMS International Print $650.00 GATE Strategy
9:54am | Benjamin Franklin Museum #1
10:50 am {imnersonator will present Carson, CA
topics pertinent to colonial
times in US history.
*BHS 9/25/12 8:48am |The Pledge (Anti-bullying) BHS Camfel Productions $1,190| Safe and Strategy
9:51am [T motivate students to Irwindale, CA Supportive #1
ol6/12 112,5207 PM I make a positive difference in Scc;hools
YPM 1 ihe world around them with rant
their words, actions, and
attitude.
Wilson 10/4/12 8am |Date of Power of One Wilson | Soren Bennick $820.00|  Tierlll Strategy
& (Anti-bullying) Productions, Inc. #1
8:40 am Las Vegas, NV

A-2




TO:

PRESENTED BY:

SUBJECT:

GOAL:

STRATEGIC PLAN:
BACKGROUND:

BUDGET
IMPLICATIONS:

RECOMMENDATION:

BOARD AGENDA
REGULAR MEETING
September 6, 2012

CONSENT ITEM

Board of Education

Mike Snellings, Assistant Superintendent, Educational Services Division

Approval of Reimbursement for the WASC Self-Study Visit at Slover
Mt. High School (March 4, 5, 6, 2013)

Improved Student Performance

Strategy #2 — Curriculum

The mission of the Accrediting Commission for Schools is to foster
excellence in elementary, secondary, adult, and postsecondary education
by encouraging school improvement through a process of continuing
evaluation and to recognize, by accreditation, schools that meet an
acceptable level of quality, in accordance with established criteria.

Slover Mt. High School is scheduled for a Self-Study visit with a
committee consisting of four members. It is the responsibility of the
visited school to reimburse members directly for cost associated with the
self-study visits: transportation, lodging, food, and other materials not
directly provided or paid for by the visited school.

The WASC Reimbursement Policy Implementation School guidelines are
attached.

General Fund Expenditure: $4,000

That the Board approve the reimbursement for the WASC self-study visit
for Slover Mt. High School (March 4, 5, 6, 2013).



WASC

Accrediting Commission for Schools

WASC Reimbursement Policy
Visiting Committee Chair Guidelines

Per the WASC reimbursement policy, it is the responsibility of visited schools to reimburse
Visiting Team members directly for costs associated with full self-study visits:
transportation, lodging, food, and other materials not directly provided or paid for by the
visited school. WASC no longer sends invoices to schools for Visiting Team fees. The new
reimbursement policy applies to full self-study visits (including the one-day chair previsit) in
California only; it does not apply to other WASC visit types or locations. The following
guidelines are provided to help WASC Visiting Committee chairs understand and effectively
make visit arrangements under the new WASC reimbursement policy.

Reimbursement Guidelines

Previsit Instructions and Guidelines

Previsits are required and should be conducted five to six months prior to the full visit, ideally in
the fall for spring visits. The following reimbursement issues should be addressed prior to the
visit:

1. Determine the reimbursement process and schedule. We are hopeful that schools can
reimburse WASC team members directly without the need for any type of consulting
agreement or consultant contract forms (1099 forms). Both Sue Burr, Executive
Director and former CFO of California County Superintendents Educational Services
Association (CCSESA) and Ron Bennett, President and CEO of School Services of
California have opined that independent contractor/consultant agreements are
unnecessary for educators engaged in WASC visits, where only reimbursements of
actual costs associated with visits are involved. Engage the school or district business
manager, if needed, in the conversation about timely reimbursements. Schools could
look into using Associated Student Body (ASB) or other locally controlled accounts to
cover the accreditation visit costs. The reimbursement process can be streamlined by
having schools prearrange and prepay hotel and food payments, leaving only
transportation costs to be reimbursed. It is our expectation that team members will be
reimbursed for any visit expenses within two weeks following the visit.

2. ldentify appropriate hotel accommodations for team members and request that schools
make the necessary reservations and prepay hotel costs for all team members. Schools
are not expected to pay for personal incidental expenses: movie rentals, laundry
services, valet parking, alcoholic beverages, etc.

3. Determine applicable local rates: school, district, or county mileage reimbursement
rates, per diem allowances for meals, hotel regulations, etc.

4. Have team members precalculate transportation costs and make reimbursement
requests prior to the visit.

5. Keep Visiting Team members apprised of all travel and reimbursement arrangements.

Northern Office: 533 Airport Boulevard, Suite 200, Burlingame, CA 94010 Phone: (650) 696-1060 Fax: (650) 696-1867
Southern Office: 43517 Ridge Park Drive, Suite 100, Temecula, CA 92590 Phone: (951) 693-2550 Fax: (951) 693-2551
mail@acswasc.org e www.acswasc.org



Post-Visit Instructions and Guidelines

1. Keep copies of all reimbursement requests from Visiting Team members and advise
team members to keep copies as well.

2. Inform the WASC office if reimbursement from a school is delayed or if there are other
issues associated with visit.

3. It is expected that team members will be reimbursed for visit expenses no later than
two weeks following the visit. Have the school contact Mr. Jess Whipple, WASC
Business Manager, at jwhipple@acswasc.org or (650) 696-1060, immediately if this
will be a problem. WASC will make immediate payments to members who have not
received reimbursement four weeks following the visit. WASC will then invoice the
school for the costs of the visit plus a 15% additional administrative fee.

UPDATED 1/11






TO:
PRESENTED BY:

SUBJECT:

GOAL
STRATEGIC PLAN:

BACKGROUND:

BUDGET
IMPLICATIONS:

RECOMMENDATION:

BOARD AGENDA
REGULAR MEETING
September 6, 2012

CONSENT ITEM

Board of Education
Mike Snellings, Assistant Superintendent, Educational Services Division

Approval of Contracts with Speech Language Pathology Providers
for Services (2012-13)

Student Performance
Strategy #2 — Curriculum

The District has been facing a shortage of qualified speech and language
therapists along with many other districts across the state. Despite
extensive recruitment efforts, there continues to be a shortage of
candidates. The District is required to provide services to students who are
deemed in need of speech therapy and must adhere to caseload
requirements stipulated in the bargaining agreement between the
Association of Colton Educators (ACE), in addition to the caseload
limitations set forth in state and federal regulations.

Colton Joint Unified School District has an immediate need for Speech
and Language Pathologists (SLPs) to cover services for students based
upon caseloads defined by contract and by regulation. To fulfill this
obligation, the district proposes to address this shortage by contracting
with various private speech and language pathology providers listed
below:

1. Sunbelt Staffing

e $83 per hour (includes bilingual SLP rate)
2. Horizon Therapy Services

e $80 per hour

e $83 per hour (bilingual SLPs)
3. MyTherapyCompany Therapy Inc.

e $77 per hour (includes bilingual SLP rate)

The District is requesting multiple contracts to create a diversified pool of
qualified Speech and Language Pathologists to meet the needs of all
students qualified for speech services.

General Fund Expenditure: $77 to $83 per hour, per therapist, as needed.

That the Board approve the contracts with the Speech Language
Pathology providers for services (2012-13).
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Cover Sheet

Please return signed Client Services Agreement to:

Account Executive: April La Pierre

Sunbelt Staffing, LLC
3687 Tampa Road, Suite 200
Oldsmar, Florida 34677

Toll Free Telephone: 866-314-9240
Toll Free Fax: 877-831-8513
Account Executive Email: April. LaPierre@Sunbeltstaffing.com

Executed Client Services Agreement to be returned to:

Client Facility: Colton Joint Unified

Client Coniract Contact: Alisia Mendoza
Janet Nickell

Phone Number; 909-876-4118

Email Address or Fax Number:  alisia_mendoza@cjusd.net
Jjanet nickell@cjusd.net

3687 Tampa Road, Suite 200, Oldsmar, Florida 34677 Foll Free: 800.659.1522 Fax: 877-831-8513
Rev 0372012



Sunbelt ’/(?T’;)/, Staffi ng Client Services Agreement
School Division

Sunbelt Staffing, LLC, a Florida corporation (hereafter referred to as “Sunbelt™) and

Colton Joint Unified whose location is
{Client Name)
1212 Valencia Dr. Colton, CA 92324
(Streer Address) (City, State, Zip)

(hereafter referred to as “Client™)

enter into this non-exclusive Client Services Agreement for the purpose of referring and placing Healtheare Professionals (“HCPs™} with Client.
This Agreement shall govern the overall terms of the relationship, while a separate Assignment Confirmation (Addendum A) for cach placement

will outline specifics as to bill rates, personnel, and assigrment lengths.

1. Scope of Services, Sunbelt will vse its commerciafly reasonable efforts to provide HCPs for assignment with Client. Sunbelt will be
responsible for payment of each HCP's wages and applicable payroll taxes, deductions, and insurance, including workers compensation, general
liability and professional liability coverage for the benefit of the HCPs. If a HCP is unable to complete the specified assignment, Sunbett will
use its commescially reasonable efforts to find a replacement in a timely manner.

2. Independent Contractor. The parties hereto specify and intend that the relationship of cach to the other is that of an independent
contractor, that each HCP shall be an employee of Sunbelt and that no qualified HCP shall at any time be an employee of Client, unless the
parties shall otherwise agree in writing. Sunbelt agrees to provide and maintain all payroll services for any qualified HCP placed with Client, to
maintain payroll records and to withhold and remit all payroll taxes and social security payments. Sunbelt does not ordinarily use subcontractors
in providing services. Should the need to usc a separate staffing firm or independent contractor arise, Sunbelt will notify Client in advance of the
assignment in order to receive approval of this arrangement,

3. Insurance. Sunbelt will maintain Worker's Compensation and Employer Liability insurance in accordance with state regulations,
General Liability insurance will be maintained at a minimum level of twe million dollars ($2,000,000) per occurrence and four million dollars
($4,000,000) aggregate. Excess liability insurance wili be maintained at a minimum level of five million dollars ($5,000,000) per
occurrence/aggregate. Professional Liability insurance will be maintained at a minimum level of one million dollars ($1,000,000) per occurrence

and three million doHtars ($3,000,000) aggregate.

4. Competency. Sunbelt will conduct comprehensive pre-employment screening to provide licensed HCPs who meet applicable
professional standards. Sunbelt will endeavor to present only HCPs who are qualified for Client's open position(s) on job requirements
established by Client either verbally or in writing. While Sunbelt will make cvery effort to pre-screen job candidates based on these
requirements, Client acknowledges the candidate assignment decision is ultimately the responsibility of the Client. To this end, Sunbelt will
make available to Client all appropriate HCP records that Sunbelt may permissibly disclose (e.g. skills checklist(s), work history, etc.) and will
facilitate an interview between Client and HCP in order to assist Client in the hiring decision.

5. On-Site Responsibility. Client is responsible for providing all support, facilities, training, direction, and means for the HCP to
complete the assignment. Client acknowledges that Sunbelt is not providing nursing or healthcare services, but rather is providing candidate
identification and placement services. As such, Client is responsible for the HCP's adherence to the applicable standard of care and
acknowledges that Sunbelt is not responsible for the HCP's on-site performance. Client warrants that its facilities and operations will comply at
all times with all federal, state and local safety and health laws, regulations and standards, including OSHA standards, and that Client will be
responsible for providing all safety training and equipment, and for each HCP's compliance with health and safety requirements, including those

instituted by Client.

6, Employment of HCPs. Client agrees that it will not directly or indirectly, personally or through an agent or agency, contract with or
employ any HCP introduced or referred by Sunbelt for a period of one year after the latest date of introduction, referral, or placement. If Client
or its affiliate enters into such a relationship or refers HCP to a third party for employment, Client agrees to pay an amount equal to $18,500 or
thirty-five (35} percent (whichever is greater) of the HCP's first year's annual salary, including any signing bonus, as agreed upon at the time of
hiring. Payment is due and payable to Sunbelt upon start date.

7. Equal Opportunity. It is the policy of Sunbelt to provide equal opperiunity to all HCPs for employment. Sunbelt and Client will
screen based on merit only. All HCPs will be free from discrimination due to race, refigion, color, sex, national origin, age, or disability.

8. Professional Fees. Client will pay Sunbelt based on the service charges specified in the Assignment Confirmation included as an
addendum to this Agreement. Client will pay a one-time fee of four hundred dollars ($400.00) to cover travel and relocation expenses for each

HCP assigned to Client facility({ies).

3687 Tampa Road, Suite 200, Oldsmar, Florida 34677 Telf Free: 800.659.1522 Fax: 877-831-8513
Rev 0372012



Sunbelt 7% Staffing

9. Payment Terms. Client will be billed on a weekly basis for all services provided during the previous week. Payment is due upon
receipt of inveice and shall be considered in default thirty (30) days from issuance of Sunbelt invoice, after which time a default charge will be
imposed at one and one-half percent (7% ) per month on unpaid balances (annual percentage rate of eighteen percent {18%)) or the maximum
legal interest rate, whichever is lower. Client agrees to pay all necessary collection costs of amounts past due, including reasonable attorney's
fees and costs. Sunbelt reserves the right, at its option, to discontinue any extension of credit. Please provide billing address below:

Client Name:

Client to Billing Address:
complete ) .
billing City, State, Zip:
information Attention:
Telephone:

10. Limitation of LiabHlity. NEITHER PARTY SHALL BE LIABLE TO THE OTHER WHATSOEVER FOR ANY SPECIAL,
CONSEQUENTIAL, INDIRECT, EXEMPLARY OR PUNITIVE DAMAGES, INCLUDING ANY DAMAGES ON ACCOUNT OF LOST
PROFITS, LOST DATA, LOSS OF USE OF DATA, OR LOST OPPORTUNITY, WHETHER OR NOT PLACED ON NOTICE OF ANY
SUCH ALLEGED DAMAGES AND REGARDLESS OF THE FORM OF ACTION IN WHICH SUCH DAMAGES MAY BE SOUGHT.
THE FEES AND BILLINGS DUE UNDER THIS AGREEMENT ARE NOT CONSIDERED SPECIAL DAMAGES OR LOST PROFITS
AND SHALL NOT BE LIMITED BY THESE PROVISIONS.

11. Incident and Errer Tracking. Client will report to Sunbelt any performance issues, incidents, errors and other events related to the
care and services provided by Sunbelt employees. Sunbelt will document reported incidents in employee's personnel file and track all such
events for quality assurance purposes. Client will report to Sunbelt any performance issues, incidents, errors and other events related to the care
and services provided by Sunbelt employees. Sunbelt will document reported incidents in employee’s personnet file and track all such events
for quality assurance purposes. All supporting documentation is required within seventy two (72) hours of the occurrence,

12. Reporting of Work-Related Injuries. Client will maintain a safe working environment and provide all appropriate personal
protective equipment as deemed appropriate for unit to which Sunbelt Staffing's HCP has been assigned. Client ensures compliance with all
applicable OSHA obligations to include general training on the reporting of work-place injuries, incidents, and occupational exposure to
bloodbome pathogens occurring at Client facility. Records of such occurrences must be maintained by the Client and accessible to Sunbelt
Staffing within guidelines set forth by goveming entities. In the event of work-place injury, incident or exposure, each affected HCP will contact
their immmediate Client-appointed supervisor and report to the applicable treating department as per Client protocol. HCP shall also report work-
place injury, incident or exposure to Sunbelt Staffing concurrently with Client, I Sunbelt Staffing’s HCPs are not eligible for treatment of work-
place injury, incident or exposure by Client or if reporting requirements change during the term of this Agreement, Clent is responsible for
written notification of such infermation to both Sunbelt Staffing and Sunbelt Staffing's HCP.

13. Termination with Cause. Client may request removal of HCP due to performance issues, misconduct or failure to pass any physical,
drug screen or other assessmnent, immeliate written and verbal notice, All supporting documentation specifying the reasons and facts of the
termination is required within forty-eight (48) hours of termination. If the Client does not provide such documentation within the required
timeframe, Client will be assessed as Hquidated damages and not as a penalty, an amount equal o one (1} week of billing. The parties agree that
Sunbelt's HCPs arc an integral part of its operation and a resource that may have been developed over a number of years, Any delay or absence
of a written and verbal notice coutd result in lost revenue or other consequences not foreseen at this time and therefore the liquidated damages
are not unreasonable to the probable loss to be suffered by Sunbelt in the event of your breach of this provision. Client will be responsible for all
professional fees (and expenses if applicable) up to the point of termination. Termination with cause must be documented prior to termination in
accordance with the Incident and Error Tracking procedures set forth in paragraph 11 of this agreement. Sunbelt shall have seventy-two (72)
hours to refil] the position in the event of termination with cause.

4. Termination without Cause. Client may cancel an assignment with sixty (60) days written notice. Client is responsible for afl
charges and fees prior to cancellation date and through the 60-day period of notice. In the event Client is unable to provide sixty (60) days notice
of termination, Client will be billed for sixty (60) days at the agreed upon regular bill rate and minimum hours. In the event of termination
without cause, Client will be responsible for any housing and trave] costs actually incurred by Sunbelt as a result of such cancellation.

15. Guaranteed Minimum Hours. Client agrees to provide HCP the guaranteed number of work hours per week specified in the attached
Assignment Confirmation Addendum A. Cancellation of prescheduled shift(s) or reduction in work hours by Client will be billed reflecting the

guaranteed minimum work hours,

3687 Tampa Road, Suite 200, Oldsmar, Florida 34677 Toll Free: 800.659.1522 Fax: 877-831-8513
Rev 0342012
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16. Holiday Policy. Client agrees to pay [.5 times the regular Bill Rate for hours worked on the following observed holidays: New
Years Day, Memorial Day, July 4%, Labor Day, Thanksgiving Day and Christmas Day.

17. Unscheduled Facility Closure Policy. Sunbelt will incur fixed expenses over the entire course of an HCP’s contract assigniment with
Client related to the HCP’s housing and per diem costs. The parties agree that in the event of an unforeseen or unexpected interruption in an
HCP’s assignment resulting from an unscheduled closure, complete or partial, of Client's facilities due to natural or manmade disasters, such as,
and without limiting the generality of the foregoing, fire, storms, flooding, earthquake, labor unrest, riots, and/or acts of terrorism or war (cach
an "Unscheduled Closare"), Client will be invoiced and shall pay for each such affected HCP’s services at the reduced rate of $100 per day for

each day that the HCP(s) is unable to work by virtue of such Unscheduled Closure.

18. Multiple Lecations. If client requires HCP to travel to and perform services at more than one location, Client will compensate
Sunbelt for travel time between facilities at the regular hourly bill rate and for mileage up to the current acceptable IRS reimbursement rate.

19. Issue Resolution. In the event Client encounters an issue that is not satisfactorily resolved by its Sunbelt representative, Client should
escalate the issue to the appropriate Sunbelt manager, The Sunbelt manager contact is;

Sunbelt Division Director, Telephone: Kimberly Western; 860-416-5203

20. Indemnification. Each party will indemnify, defend and hold harmless the other against third party claims arising from breaches of
the parties' respective obligations under this Agreement.

21. Confidentiality. Each party acknowledges that as a result of this Agreement, they will learn confidential information of the other
party. Confidential information is defined as that information which is private to each party but is shared by one to the other party as required to
accomplish this Agreement. It is agreed that neither party will disclose any confidential information of the other party to any person or entity.
Neither will it permit any person nor entity to use said confidential information. The only exceptions will be: (a) Information shared to the
appropriate individuals within the respective organizations as necessary fo execute this Agreement, {(b) disclosures as required by law.
Confidential Information of Sunbelt Staffing shall include, but is not limited to, any and all unpublished information owned or controlled by
Sunbelt Staffing and/or its employees, that refates to the clinical, technical, marketing, business or financial operations of Sunbelt Staffing and
which is not generally disclosed to the public including but not limited to employee information, technical data, policies, financial data and
information to include contract terms and provisions, billing rates, permanent placement fees whether disclosed orally, in writing or by
inspection. If the receiving party shall attempt to use or dispose of any of the Confidential Information, or any duplication or modification
thereof, in any manner contrary to the terms of the foregeing, the disclosing party shall have the right, in addition to such other remedies which
may be available o it, to obtain an injunctive relief enjoining such acts or attempts as a court of competent jurisdiction may grant, it being

acknowledged that Jegal remedies are inadequate.

22. Survival, The parties' obligations under this Agreement which by their nature continue beyond termination, cancellation or expiration
of this Agreement, shall survive termination, canceliation or expiration of this Agreement.

23. Governing Law. This Agreement shall be governed by the laws of the state of Florida.

24. Entire Agreement. This Agreement represents the entire agreement between the parties and supersedes any prior understandings or
agreements whether written or oral between the parties respecting the subject matter herein, This Agreement may only be amended in a writing
specifically referencing this provision and executed by both parties. This Agreement shall inure to the benefit of and shail be binding upon the
parties hereto and their respective heirs, personal representatives, successors and assigns, subject to the limitations contained herein, The
unenforceability, invalidity or illegality of any provision of this Agreement shall not render any other provision unenforceable, invalid or illegal
and shall be subject to reformation to the extent possible to best express the original intent of the parties. This Agreement and attached
Assignment Confirmation contain terms that may only be altered when agreed upon in writing by both partics.

National Account Executive: April La Pierre Direct Phone Number: 866-314-9240

SIGNATURE BLOCK ON FOLLOWING PAGE

3687 Tampa Road, Suite 200, Otdsmar, Florida 34677 Toll Free: 800.659.1522 Fax: 877-831-8513
Rev 03/2012
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This Agreement and atfached Assignment Confirmation contain terms that may only be aitered when agreed upon in writing by both parties.
(Please return all pages of this Client Services Agreement).

COLTON JOINT UNIFIED SUNBELT STAFFING, LI.C

Client Name

Client Representative Signature Sunbelt Representative Signature

Print Name Print Name
Title Title
Date Dale

CCR

3687 Tampa Road, Suite 200, Oldsmar, Florida 34677 Toll Free: 8001659.1522 Fax: 877-831-8513
Rev 0372012
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ADDENDUM A

Assignment Confirmaftion — Client
This Assignment Confirmation is entered into on ENTER CONTRACT DATE and supplements the Client Services Agreement

between CLIENT NAME and Sunbelt Staffing, LLC.

Sunbelt Employee
NEALTHCARE PROFESSIONAL, hereinafler referred to as HCP, has been placed with CLIENT NAME. HCP is scheduled

to begin work for Client on ASSIGNMENT START DATE and complete assignment ASSIGNMENT END DATE.

Assignment Details
Client will pay Sunbelt for hours worked by HCP on the following terms:

Position / Unit
Bill Rate
Minimum Hours
Shift
Overtime Rate
On Call Rate

Holiday Rate b

Facility Workweek = Sunday - Saturday
Expenses HCP Expenses INCLUDETD in Bill Rate plus a one-time relocation fee of $400.

Sales tax will be added to professional fees if required by state law and client is not a tax exempt
entity.

MisceHaneous

If Sunbelt HCP should be required to travel to other locations at the specific request of the Client, the gent will be responsible

for all expenses incurred. du
en
_jfic Add

of
ing ©
ont M{eprelqeﬂfnTes_s—i_ﬂnals
eSS

'thcamt Name

Title

Date Date

3687 Tampa Road, Suite 200, Oldsmar, Florida 34677 Toll Free: 800.659.1522 Fax: 877-831-8513
Rev (03/2012
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ORIENTATION PROVIDED ON-SITE
BY DISTRICT

Facility Name:

Title Topics Covered Date / Length

Comments / Notes:

3687 Tampa Road, Suite 200, Oldsmar, Florida 34677 Toll Free: 800.659.1522 Fax: 877-831-8513
Rev 03/2012
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Client: Colton Joint Unified

City, State: Colton, CA

In an effort to provide all necessary documentation for travel healthcare professionals assigned to your facility, we ask that you complete

this form to be used as a reference for all personnel placed in your facility.,

Standard Credentialing Package

As part of our Standard Credentialing Package, Sunbelt will
provide the following prior o the start of a contracted
assignment.

PROFESSIONAL:
Current CV / Resume
Current Skills Checklist
References

LICENSURE
Professional License
Professional License Verification

EDUCATION:
Healthcare Precautions
Culturat Competency
Fire and Electrical Safety
HIPAA Regulations
Tuberculosis Awareness

BACKGROUND:
Criminal Background Check
GS A Exclusion Search
HHS/0IG Search
Sexual Offender Search

MEDICAL:
Hepatitis B Vaccination / Declination Forn
MMR Vaccination / Declination Form
Physical Examination Waiver
10-Panel Drug Screen

Optional Credentialing

If your district requires any of the following in addition to
our Standard Credentialing Package, please indicate below.

Teaching Certificate

Current CPR

Education Verification

Fingerprinting (other than for licensure)

Conducted by School? [JYES [JNO

Motor Vehicle Search
Hepatitis B Titer

TB Screening
Mumps Vaccination
Rubella Vaccination
Rubeola Vaccination
Mumps Titer

Rubella Titer
Rubeola Titer
Varicella Titer

Other:

Additional Comments:

UUodoogooooos oogo

Orientation Details

Will the contracted professional be permitted to attend Orientation while license is in provess? LJYES

Will the contracted professional be permitted to start their assignment while license is in process? [ 1YES

Do you provide any orientation material prior to start date:

[JYES

[JNo
nNo
[INO

If ¥es and Sunbelt is responsible for sending this information to the travefer, please indicate the material being provided:

l.

2.

3

4,

Form Completed by:

Date:

3687 Tampa Road, Suite 200, Oldsmar, Florida 34677 Toll Free: 800.659.1522 Fax: 877-831-8513

Rev 03/2012
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SCHOOL CALENDAR REQUEST

Sunbelt Staffing is committed to ensuring that your school district is billed as accurately and efficiently as possible. In an effort to achieve this,
please fax a copy of the school calendar or a take a moment to complete the following calendar indicating all nosmally scheduled holidays or

closings of the school(s) in which our healthcare professionals will be working.

School District Name:
HCP Name:
School(s) Assigned:
School(s) Telephone Number:

Recognized School Holiday/Planning Dates:

School Year:

Holidays Specific Dates

Independence Day (July):

Labor Day (September):

Thanksgiving (November):

Winter Break (December-January):
Martin Luther King, Jr. Day (January):
President’s Day (February):

Spring Break (March-April):
Memorial Day (May):

Planning Days

Please list dates that Contracted

Employees are not required to work.

COMMENTS

3687 Tampa Road, Suite 200, Oldsmar, Florida 34677 Toll Free: 800.659.1522 Fax: 877-831-8513
Rev 03/2012
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Sunbelt 7% Staffing RATE SCHEDULE
Hourly Rates
Category Regular Hours
Speech Language Pathologist $ 77 83 per hour
Physical and/or Occupational Therapist $ 77 83 per hour
SLPA, PTA and/or COTA $ 65 75 per hour
Cry $ 72 77 per hour
School Nurse — RN/LPN $ 70 80 per hour
Psychologist $ 75 85 per hour
Behavior Specialist $ 70 75 per hour
Guidance Counselor $ 67 777 per hour
Social Worker $ 65 75 per hour
Special Education Teacher $ 65 75 per hour
Life Skills Teacher $ 65 75 per hour
Sign Language Interpreter $ 65 75 per hour
Visually Impaired Teacher $ 65 75 per hour
Adaptive Physical Education Teacher $ 65 75 per hour
Orientation and Mobility Specialist $ 65 75 per hour
Music Therapist $ 65 75 per hour
Other: $ per hour
Other: $ per hour

2

Overtime

Mileage

Substitute for any discipline provided

$ 15.00 per hour additional to rate quoted

Rates will increase by a minimum of $4.00/hour for each consecutive assignment.

All hours worked over forty (40) hours in a one-week work period will be billed at one and
one-half times the regular bill rate. Work week is defined as Sunday thru Saturday.

If assignment involves providing services at more than one facility, travel time between

facilities will be billed at the regular hourly rate. Mileage between facilities will be billed at
the currently acceptable IRS reimbursement rate.

Client initial

Sunbelt initial

3687 Tampa Road, Suite 200, Oldsmar, Florida 34677 Toll Free: 800.659.1522 Fax: §877-831-8513

Rev (33/2012
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Therapy Staffing Agreement

THIS AGREEMENT ("Agreement") is entered into on September 6, 2012, between
Horizon Therapy Services. (""Provider"), with its principal place of business located at
8265 White Oak Ave. Rancho Cucamonga, CA 91730 and Colton Joint Unified
School District, with its principal place of business located at 1212 Valencia Drive,
Colton, CA 92324.

RECITALS

WHEREAS, Provider is engaged in the business of providing personnel for the
performance of certain healthcare related services,

WHEREAS, Client wishes to retain Provider to provide personnel to Client in connection
with the project or projects set forth in Exhibit A (Statement of Work).

NOW, THEREFORE, Provider and Client agree as follows:
1. Scope of Services

Provider will provide personnel (the "Supplied Personnel™) to perform the work
(the "Work™) described in Exhibit A for Client in accordance with the completion times
set forth therein.

2. Price and Payment Terms

Provider agrees to cooperate with Client's reasonable requests with respect to the
supplying of personnel and to pay Provider for the services of the Supplied Personnel as
set forth in Exhibit A.

3. Relation of Parties

A. The Supplied Personnel are employees of Provider, and Provider retains
all responsibility related thereto, including but not limited to withholding and payment of
any applicable local, state or federal taxes, and payment for Workers' Compensation
protection. Provider will indemnify client against any claims made or brought by
personnel, government or taxing authority relating to such payments or withholdings.

B. The performance by Provider of its duties and obligations under this
Agreement will be that of an independent contractor, and nothing herein shall create or
imply an agency relationship between Provider and Client, nor will this Agreement be
deemed to constitute a joint venture or partnership between the parties.

8265 White Oak Ave.
Rancho Cucamonga, CA 91730
909-373-1641 Fax: 909-481-7657
info@horizontherapyservices.com

Page 1 of 7
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4. Term and Termination

Unless terminated as provided herein, this Agreement will extend to and terminate
upon completion of the Work as provided herein. Client may terminate this Agreement
without cause upon thirty (30) days written notice. In the event of termination without
cause, Client agrees to pay Provider for all of the Work performed up to the date of
termination. Either party may terminate this agreement for material breach, provided,
however, that the terminating party has given the other party at least thirty (30) days
written notice of and the opportunity to cure the breach. Termination for breach will not
preclude the terminating party from exercising any other remedies for breach.

5. Ownership of Intellectual Property

To the extent that Provider has received payment of compensation as provided in
this Agreement, any work of authorship created in conjunction with the Work will be
deemed a "commissioned work" and "work made for hire" to the greatest extent
permitted by law and Client will be the sole owner of the Work and/or any works derived
there from. To the extent that the Work is not properly characterized as "work made for
hire," then Provider hereby irrevocably assigns to Client all right, title and interest in and
to the Work (including but not limited to the copyright therein), and any and all ideas and
information embodied therein, in perpetuity and throughout the world.

6. Confidential Information

A. Provider warrants that it has obligated the Supplied Personnel to abide by
the terms of this Agreement related to the nondisclosure of confidential information. All
information relating to Client that is known to be confidential or proprietary, or which is
clearly marked as such, will be held in confidence by Provider and will not be disclosed
or used by Provider except to the extent that such disclosure or use is reasonably
necessary to the performance of the Work.

B. All information relating to Provider that is known to be confidential or
proprietary, or which is clearly marked as such, shall be held in confidence by Client and
will not be disclosed or used by Client except to the extent that such disclosure or use is
reasonably necessary to the performance of Client's duties and obligations under this
Agreement.

C. These obligations of confidentiality will extend for a period of 12
months after the termination of this agreement, but will not apply with respect to
information that is independently developed by the parties, lawfully becomes a part of the
public domain, or of which the parties gained knowledge or possession free of any
confidentiality obligation.

8265 White Oak Ave.
Rancho Cucamonga, CA 91730
909-373-1641 Fax: 909-481-7657
info@horizontherapyservices.com

Page 2 of 7
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7. Warranty and Disclaimer

Provider warrants that the Work will be provided in a workmanlike manner, and in
conformity with generally prevailing industry standards. This warranty is exclusive and is
in lieu of all other warranties, whether express or implied, including any warranties of
merchantability or fitness for a particular purpose and any oral or written representations,
proposals or statements made on or prior to the effective date of this agreement.

8. Limitation of Remedies

Client's sole and exclusive remedy for any claim against Provider with respect to
the quality of the Work will be the correction by Provider of any material defects or
deficiencies therein, of which Client notifies Provider in writing within ninety (90) days
after the completion of that portion of Provider's Work. In the absence of any such notice,
the Work will be deemed satisfactory to and accepted by Client.

0. Limitation of Liability

In no event will Provider be liable for any loss of profit or revenue by Client, or
for any other consequential, incidental, indirect or economic damages incurred or
suffered by Client arising as a result of or related to the Work, whether in contract, tort or
otherwise, even if Client has advised of the possibility of such loss or damages. Client
further agrees that the total liability of Provider for all claims of any kind arising as a
result of or related to this Agreement, or to any act or omission of Provider, whether in
contract, tort or otherwise, will not exceed an amount equal to the amount actually paid
by Client to Provider for the Work during the twelve (12) month period preceding the
date the claim arises. Client will indemnify and hold Provider harmless against any
claims by third parties, including all costs, expenses and attorneys' fees incurred by
Provider therein, arising out of or in conjunction with Client's performance under or
breach of this Agreement.

10. Employee Solicitation/Hiring

During the period of this agreement and for twelve (12) months thereafter, neither
party shall directly or indirectly solicit or offer employment to or hire any employee,
former employee, subcontractor or former subcontractor of the other. The terms "former
employee™ and "former subcontractor™ shall include only those employees or
subcontractors of either party who were employed or utilized by that party on the
Effective Date of this Agreement.
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11. Non-assignment

Neither party may assign this Agreement, in whole or in part, without the prior
written consent of the other party. This Agreement shall inure to the benefit of, and be

binding upon, the parties hereto, together with their respective legal representatives,
successors and assigns, as permitted herein.

12. Arbitration

Any dispute arising under this Agreement will be subject to binding arbitration by
a single Arbitrator with the American Arbitration Association (AAA), in accordance with
its relevant industry rules, if any. The parties agree that this Agreement will be governed
by and construed and interpreted in accordance with the laws of the State of California.
The arbitration shall be held in California. The Arbitrator will have the authority to grant
injunctive relief and specific performance to enforce the terms of this Agreement.
Judgment on any award rendered by the Arbitrator may be entered in any Court of
competent jurisdiction.

13.  Attorneys' Fees

If any litigation or arbitration is necessary to enforce the terms of this Agreement,
the prevailing party shall be entitled to reasonable attorneys' fees and costs.

14.  Severability

If any term of this Agreement is found to be unenforceable or contrary to law, it
shall be modified to the least extent necessary to make it enforceable, and the remaining
portions of this Agreement will remain in full force and effect.
15. Force Majeure

Either party will be held responsible for any delay or failure in performance of

any part of this Agreement to the extent such delay is caused by events or circumstances
beyond the delayed party's reasonable control.
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16. No Waiver

The waiver by any party of any breach of covenant will not be construed to be a
waiver of any succeeding breach or any other covenant. All waivers must be in writing,
and signed by the party waiving its rights. This Agreement may be modified only by a
written instrument executed by authorized representatives of the parties hereto.

17. Entire Agreement
This Agreement constitutes the entire agreement between the parties with respect

to the subject matter hereof, and supersedes all prior agreements, proposals, negotiations,
representations or communications relating to the subject matter. Both parties

acknowledge that they have not been induced to enter into this Agreement by any
representations or promises not specifically stated herein.

IN WITNESS WHEREOF, the parties have executed this Agreement on the date first set
forth above.

Provider: Horizon Therapy Services Client: Colton Joint Unified School

District
Signature: Signature:
Title: Title:
Date: Date:
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EXHIBIT A: STATEMENT OF WORK
Statement of Work

Provider agrees to provide State licensed Speech Language Pathologists, "OTs"
& "PTs") to cl